GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENT
(RULES DIVISION)

No. F. 15(1)FD/Rules/2017 Part-I| Jaipur, dated: 2 B JU' 70.}3

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Rajasthan is pleased to make the following
rules further to amend the Rajasthan Civil Services (Revised Pay) Rules, 2017,
namely: -

1. Short title and commencement. - (1) These rules may be called the

Rajasthan Civil Services (Revised Pay) (Fourth Amendment) Rules, 2023.

(2) They shall come into force with effect from 01.04.2023 except as otherwise
specifically mentioned.

2. Amendment of Rule 8.- the existing proviso of sub-rule (1) of rule 8 and
entries therein shall be substituted by the following, namely: -

'Provided further that in cases where a Government servant has been
placed in a higher grade pay between 1% January, 2016 and the amendment
made by notification dated 09.12.2017 in these rules on account of promotion or
upgradation or ACP, the Government servant may elect to switch over to the
revised pay structure from the date of such promotion or upgradaﬁnn or ACP, as
the case may be."

3. Amendment of Rule 13.- the existing rule 13 and entries therein shall be
substituted by the following, namely: -

g | The date of annual increment of those Government servants who
have already completed probation period and drawing pay in a pay level in the
Pay Matrix of the post under these rules is 1st July on or before 31% March 2023,

shall remain unchanged.
-—"‘-—— - ——

(2) Every new recruit on completion of probation period successfully

during the period between the 30" June to 30 December (both days inclusive)
on or after 01.04.2023 and allowed minimum pay (first cell) in the Pay Level of
the post as per rule 17 of these rules, shall be allowed first annual increment on
1% January, which immediately follows the date of successful completion of
probation period and similarly, those new recruit on completion of probation
period successfully during the period between the 31 December to 29'" june
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(both days inclusive) on or after 01.04.2023 and allowed minimum pay (first cell)
in the Pay Level of the post as per rule 17 of these rules, shall be allowed first
annual increment on 1% July, which immediately follows the date of successful
completion of probation period. The next annual increment shall be allowed only
after completion of one Year."

4_Amendment of Rule 14.- the existing=striroie of rule 14 and entries
therein shall be substituted by the following, namely: -

"Benefit of pay fixation available at the time of normal promotion shall be
allowed at the time of financial upgradations under the scheme."

5. Amendment of Rule 15. - the existing sub-rule (2) of rule 15 and entries
therein shall be substituted by the following, namely: -

"Benefit of pay fixation available at the time of normal promotion shall be
allowed at the time of financial upgradations under the scheme."

6. Amendment of Rule 20. the existing rule 20 and entries therein shall be
substituted by the following, namely: -

"20. Fixation of pay on promotion on or after 1* January, 2016.—The fixation
of pay in case of promotion from one Level to another in the revised pay
structure shall be made in the following manner, namely:- |

(i) One increment shall be given in the pay Level from which the employee
Is promoted. The figure so arrived shall be placed at the next higher Cell in pay
level of the promotion post.

lllustration (i)

[ —_— -

1 Level in the revised pay Grade Pay 2400 2800
structure: Level 5 GP No. g 10
2 Basic Pay in the revised pay structure: 27100 | Levels L-5 IL-E
3 | Granted promotion in Level 8 26300 26300
4 Pay after giving one incrementin Level 5: 27900 27100 27100
5 Pay in the promotion Leve! i.e. Level 8: 28700 (next 27900 27500
higher cell of that equal cell in Level B) Cells 28700 28700
' 29600 29600
30500 30500
31400 31400

Hlustration (ii)

1 Level in the revised pay Grade Pay 4200 4800
structure: Level 11 GP No. 12 14
2 Basic Pay in the revised pay structure: S0800 Levels 1-11 L-12
3 Granted promiotion in Level 12 | 49300 48400
4 Pay after giving one increment in Level 11; 52300 50800 49900
5 Pay in the promotion Level i.e. Level 12; 52900 (next 52300 51400
higher cell in Level 12} Cells 53900 52900
55500 54500
57200 56100
58900 57800
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(ii) In the case of Government servants receiving Non Practicing
Allowance, their basic pay plus Non Practicing Allowance shall not
exceed Rs. 2,18,600/-. "

7. After the existing rule 23, the following new rule 23A shall be inserted,
namely: -

"23A. Notwithstanding anything contained in these rules, no arrear of Pay
and Allowances thereon, on any account shall accure to a Government servant
from 01% January, 2016 to 31 March, 2023 (both days inclusive), on account of
re-fixation on promotion/ACP as per substituted Rule 20.

8. In the Rajasthan Civil Services (Revised Pay) Rules, 2017 -

(1) In Section-'A' of Schedule-Il, after the existing entry at S.No. 12
appearing under heading "MEDICAL & HEALTH DEPARTMENT - (i)Rajasthan
Medical & Health Service", the following new entry at S.No. 13 shall be inserted,

namely: -
1 2 3 4 5 6 7 8
13 | Assistant Director ) - - - E L-14 | w.e.f.
Pharmacy 05.05.2022

(2} In Section-'A" of Schedule-ll, the existing entries at S.No. 1 & 2
appearing under heading "MEDICAL & HEALTH DEPARTMENT' - (iii) Rajasthan
Medical & Health Subordinate Service' - Group 'E", shall be substituted by the

following, namely: -

2 3 4 3 6 7 8
1 | Nursing Officer PB-2 9300-34800 | 12 | 4200 | L-11
2 | Senior Nursing Officer | PB-2 9300-34800 | 14 | 4800 | L-12

(3) In Section-'A" of Schedule-ll, under heading "MEDICAL & HEALTH
DEPARTMENT - (iv)Other Posts"”, the existing entry at S.No. 59 shall be
substituted and new entries at S.No. 152, 153, 154 & 155 shall be inserted by the

following, namely:

1 2 | 3 4 s 1 6 | 7 | 8
59 | Ophthalmic Assistant PB-1 5200-20200 | 10 | 2800 -8

Grade -1 | |

| 152 | Optometrist : - - . L-10 | welf.
19.07.2022

153 | Ophthalmic Officer ; . . || s L-11 | w.e.f,
. 19.07.2022

154 | Pharmacist Grade-| - | - : « 1111 | welf.
| 05.05.2022

i155 Superintendent - . - | - . -12 | w.e.f.
Pharmacist |‘ ‘ | | 05.05.2022
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(4) In Section-'A" of Schedule-Il, after the existing entry at S.No.1 appearing
under heading "REVENUE DEPARTMENT - (iii)Other Posts Board of Revenue”,
the following new entry at S.No. 1A, shall be inserted, namely: -

1 2 3 B 5 6 7 8
L-11

w.e.f.
21.10.2021

1A | Senior Patwari : . ;

(5) In Section-'A' of Schedule-Il, after the existing entry at S.No. 5
appearing under heading "TRIBAL AREA DEVELOPMENT DEPARTMENT-
(ii)Subordinate Service", the following new entries at S.No. 6 & 7 shall be

inserted, namely: -
1 2 3 3 5 6 7 8
L-5

6 Hostel Superintendent - - - -
(Female) Grade-Il /
Hostel Superintendent
(Male) Grade-ll

7 Hostel Superintendent - - - - L-8
(Female) Grade-| /
Hostel Superintendent

(Male)Grade-i

(6) In Section-'B' of Schedule-ll, under heading '(i)Common posts in

various departments excluding Government Secretariat, Governor's

Secretariat, Rajasthan High Court, Rajasthan Public Service Commission &
Lokayukta Sachivalaya (Other than those specifically mentioned in Section
‘A’&'C')", the existing entries at S.No. 7 & 9 shall be substituted and a new entry
at S.No. 14 shall be inserted by the following, namely: -

1 2 3 4 5 6 7 8

7 | Personal Assistant Grade-ll PB-2 | 9300-34800 | 11 | 3600, L-10

9 | Personal Assistant Grade-! PB-2 | 9300-34800 | 12 4200| L-11

14 | Senior Private Secretary - E L-16 | w.e.f.
17.03.2023

By order of the Governor,

UMﬁqupta)

Secretary to the Government,
Finance (Budget).
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GOVERNMENT OF RAJASTHAN
FINANCE DEPARTMENT
(RULES DIVISION)

CLARIFICATION

No.F.1(1)FD(Rules)/2009 Jaipur, daled. 09.06.2009

Sub: - Date of next increment in cases where Government servants
availed extraordinary leave in a running pay band during the

year.

The provisions, regarding date of next increment in the running pay band, as
contained in Rule 14 of the Rajasthan Civil Services (Revised Pay) Rules, 2008
prescribe a uniform date of annual increment viz. 1* July of every year. Employees
completing 6 months and above in the running pay band as on 1* of July are eligible
for grant of annual increment.

Some of the departments have sought clarification regarding treatment to be
accorded to the Extraordinary Leave (EOL) availed whether on medical ground or
without medical ground by the Government servant for grant of next annual
increment.

This matter has been examined and it is clarified that: -

1. Incase a Government servant who has availed EOL between 1* July to 30"

June of the year for a period upto 6 months, he will be entitied to next annual
increment on 1% July of the next year.

2. Incase a Government servant who has availed EOL between 1* July to 30"
June of the year for a period of more than 6 months, he will be entitled to next
annual increment on 1% July of the subsequent year, meaning thereby that a
Government servant is required to complete a minimum period of service of six
months in a particular year.

3 In case where, a Government servant has availed EOL for a period of more
than six months, but some of the period of EOL availed by him is before 1*
July and rest is after 1*' July and any of the spell is not more than six months,
in such cases, next date of annual increment shall remain unchanged even
though the period of EOL is continuously for more than six months. Some
llustrations showing effect of EOL on annual increment are given as under. -

(1) A Government servant whose next date of increment was 01.07. 2008
has availed EOL from 01.01.2008 to 31.12.2008. In this case, the
Government servant has availed six months’ EOL before 1* July, 2008
and six months after 1% July, 2008 and thus, in a particular year he has
not availed EOL for a period of more than six months and as such his
next date of increment shall remain unchanged.

() A Government servant whose next date of increment was 01.07. 2008
and who has availed EOL from 01.12.2007 to 31.12.2008. In this case,

’ the Government servant has availed EOL for more than six months in a
@ year i.e. before 1% July, 2008 and as such in this case, next increment
m{‘ shall be admissible in the subsequent year i.e. on 01.07.2009 instead of

01.07.2008
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(2)

() A Governmenl! servant whose next date of increment was 01.07. 2008

and who has availed EOL from 01.12.2007 to 31.01.2009. In this case,

the Government servant has availed EOL for more than six months
dunng the year 2007-08 and also avaided EOL for more than six months
during the year 2008-09 before 1* July, 2008 and before 1* July, 2009
respectively and as such in this case, the next increment shall be

admissible on 01.07.2010 instead of 01.07.2008 and 01.07.2009.

The EOL availed by a Government servant on medical ground shall count as

duty for grant of next annual increment.

For the aforesaid purpose 'year shall mean the incremental year commencing

from 1* of July and ending on 30" of June following. %
(i 2s
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All Addmonal Chief Secretanes / Principal Secretanes/Secretanes/Special Secretanes o the
Government.

All Special Assistants / Private Secretaries 10 Ministers / State Ministers.

P.S. to Chief Secretary.

Accountant General Rajasthan, Jaipur (200 copies).

All Heads of the Departments.

ODirector, Treasunes & Accounts, Rajasthan, Jaipur with 100 spare copies for sending 1o all
Sub-Treasury Officers.

Director, Pension & Pensioners’ Welfare Department, Rajasthan, Jaipur.

Deputy Director (Statistics), Chief Ministers’ Office.

All Treasury Officers.
All Sections of the Secretaniat
Administrative Reforms (Gr.7) with 7 coples.
Vidhi Rachana Sanghthan. for Hindi ransiation.
Analyst-cum-programmer, Finance Department.

Copy aiso to the -
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Legisiative Committees
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Secretary, Rajasthan Public Service Commission, Aymer.

Secretary, Lokayukta Sachivalaya, Rajasthan, Jaipur.
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(Bmun
Officer on Special Duty

(RPS'08 - 6 /2009)
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